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special price for participants.

200 for 6 nights accommodation in twin share (150 extra for
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Time Monday Tuesday Wednesday Thursday Friday
09:00- Welcome Key Business Managing Managing
10:30 Activities for | Models Change in Change
Managing Innovation Relationships | Through
Change S. Tanev G. Blanas Projects
V. Bellou L. Henriksen
10:30- Coffee Coffee Coffee Coffee Coffee
10:45
10:45- Managing Identification | Managing The Managing the
12:45 Strategic of Value Channels for | economics of | Cost of
Change Change Change Changes in Change
G. Blanas Propositions | D. Aidonis Space & Time | D. Aidonis
S. Tanev S. Polyzos
12:45- Lunch Lunch Lunch Lunch Lunch
14:00
14:00- Key Resources | Research in | Research in Research in Course
16:00 for Managing | Progress Progress Progress Evaluation
Change
V. Bellou

The Research in Progress Sessions will give the opportunity for the participants to present their
current research work and get feedback from the group. The workshop requires the submission
of a paper from the participating PhD students. The paper proposal will be formulated during
the Research in Progress Sessions of the workshop. The submission of the full paper will take
place within 6 weeks after the course. The paper will address one issue of change management
related with the scope of each individual PhD. The papers will be reviewed and will have the
opportunity to be published in the MIBES Transactions international journal.



http://www.gbh.gr/
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